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ABSTRACT 

Working students face many challenges as they must balance work, college, extracurricular activities and 

personal life. Working students were hypothesized to have higher levels of stress than those students who did not 

work. Several studies reflected the fact that this balancing act goes hand-in hand with the level of stress. In 

addition to offering financial independence and satisfaction, a job provides both training and experience and 

helps students develop time-management and confidence skills. Working teaches students about responsibility 

and can reinforce what they are learning in college. With the help of family and friends, many working students 

are able to keep their stress levels relatively under control. Students go to work to earn money to support 

themselves and pay for college but also to gain valuable experience. The present study aims to project the stress 

and stress management of one hundred college students who were chosen from different arts and science 

colleges of Tirunelveli District. Their opinion on balancing education and employment were gathered with the 

help of well prepared Interview Schedule. The collected data were analysed with the help of chi square analysis, 

reliability analysis, Paired sign test factor analysis and path analysis. A Model will be developed with the help 

of Structural Equation Modelling. The result shows that the components of stress are identified as Work Stress, 

Economic Stress and Personal Stress.  The conclusion derived from the analysis that the student employees 

prefer part time jobs out of economic necessity due to various reasons and are suffering due to economic stress 

and personal stress. It is suggested from the analysis that the college students must be accepted and understood 

by both the family members and educators to brighten their lives both financially and academically.  
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INTRODUCTION 

Students go to work to earn money to support themselves and pay for college but also to gain valuable 

experience. Advantaged youth not only have access to the best schooling, they also have access to the best 

work-based learning experiences. Students from higher-income family backgrounds are far more likely to work 

in a job related to their major or field of study than students from low-income families. Interning or working in a 

job that aligns with their field of study improves both academic and career performances for these higher-

income young people. The need for formal postsecondary education and training as well as high-quality work 

experience has made the transition from youth dependency to independent adulthood more difficult for all 

youth. A common image of a working college student is a young adult in his or her late teens or early 20s 

employed at a part-time job to cover incidental expenses, or at an internship preparing for a future career. But a 

true portrait of today’s “working learners” depicts a far more varied population that increasingly includes 

students who work full time while going to college, as well as those who work part time, but are logging more 

than 15 hours each week. Older students also make up a larger part of the picture: about a third of working 

learners are over the age of 30, many of them juggling additional responsibilities such as raising children or 

caring for other family members. Many of today’s working learners are low-income students for whom a job is a 

not an option but an economic necessity. Introduction of shift system in the colleges help the learners to work on 

their convenient time by choosing the best option in the educational institutions. This study aims to analyse the 

causes of stress and the impact of employment among 100 student employees from Tirunelveli district who are 

pursuing their studies in different Arts and Science colleges of Government and Government aided 

REVIEW OF LITERATURE  

Statistics from around the world reveal an increase in the number of enrolments in part-time education courses. 

In the USA, the National Centre for Education Statistics (NCES) noticed an increase of 15% in part-time 

enrolments between 2005 and 2015. In the UK (year 2013), part-time students accounted for 31% of enrolments 

in higher education and among those, 56% were mature students above the age of 30 (Wood & Cattell, 2014). In 
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Canada, the statistics for the years 2011-2012 revealed that at least a third of students in higher education were 

part-time students (Lee, 2017). Research suggests that part-time students’ expectations differ significantly from 

those of full-time students. This may be due to differences in age, employment status and social support, all of 

which have been shown to result in difference in levels of stress, anxiety, and self-efficacy (Forbus et al., 2011). 

Academic life can be a source of stress for almost all students (Chao, 2012). Stress is described as a feeling of 

intense psychological pressure which is usually triggered due to adversely perceived aspects in a person’s 

environment (Taylor, 2017). Literature on student stress suggests that stress causing factors range from poor 

social support, inability to create a work-life balance, the anxiety associated with the demands of higher 

education, and poor time management to name a few (Chao, 2012; Taylor & Owusu-Banahene, 2010; Misra & 

McKean, 2000).  

The reviews revealed the fact that student employees are on an increasing trend due to many personal and 

economic problems. The stress caused in balancing both work and studies is a great challenge among the student 

employees. The matured higher education students are able to tackle the stress than others.   

DEMOGRAPHIC PROFILE OF THE SAMPLE RESPONDENTS  

The sample group consists of 22 percent males and 78 percent female, 61 percent within the age group of 15-20 

and 39 percent between 20 and 25. With regards to the educational level, 57 percent are studying Under 

Graduation, 38 percent are studying Post Graduation and the remaining 5 percent are doing Master of 

Philosophy. Out of them, 41 percent belong to Science Major, 38 percent belong to Arts Major and 21 percent 

belong to Commerce Major. The sample respondents have the capacity of earning the maximum of Rs. 4000 

(45%), 53 percent between Rs. 4001 and Rs. 8000 and the rest 2 percent between Rs. 8001 and Rs. 12000. Out 

of the sample group, 7 percent married, 59 percent have the maximum work experience of five months, 25 

percent between 5 and 10 months, 11 percent between 10 and 15 months, 4 percent between 15 and 20 months 

and only one percent between 20 and 25 months, 22 percent work for 1.00-3.00 hours, 51 percent work for 3.00-

5.00 hours, 23 percent work for 5.00-7.00 hours and 4 percent work for 7.00-9.00 hours, 84 percent receive their 

earnings on monthly basis while 16 percent receive their earnings on weekly basis. Among the sample 

respondents, 62 percent work in Textiles shops, 14 percent work in Medical shops, 8 percent work in Shopping 

Malls and 16 percent engaged in other type of work.  

 

REASONS FOR STUDENTS’ EMPLOYMENT 

The reasons for students opting for employment along with their education are really a challenging one. 

Generally the college students took up employment to meet their economic needs and to share the burden with 

their parents. At the same time they face hurdles and stress in coping up with both education and employment. 

The following are the major reasons cited as reasons for choosing employment by the Students’ Employees.  

Table 1 Chi Square for the reasons for Students’ Employment 

Variables Chi Square Sig. (2-tailed) 

Financial Security  42.80 .000 

Utilize idle time purposely 42.50 .000 

Poor family background  32.90 .000 

To overcome poverty 28.30 .000 

Self interest  23.30 .000 

To meet educational expenses   10.00 .040 

To make use of the Skills 8.60 .072 

To be economically independent 8.30 .081 

To gain experience 7.50 .112 

Convenient  5.30 .258 

                       Source: Primary Survey 

The students choose employment due to various reasons and the reasons are ranked as per chi square test. The 

test reveals that the major reasons are  to get Financial Security (2: 42.80, p: .000), Utilize idle time purposely 

(2: 42.50, p: .000), Poor family background (2: 32.90, p: .000), To overcome poverty (2: 32.90, p: .000), Self 

interest (2: 28.30, p: .000), To meet educational expenses (2: 10.00, p: .040),   To make use of the Skills (2: 

8.60, p: .072),   To be economically independent (2: 8.30, p: .081), To gain experience (2: 7.50, p: .112) and 
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Convenient (2: 5.30, p: .258). The variables such as Financial Security, Utilize idle time purposely, Poor family 

background, To overcome poverty, Self interest and To meet educational expenses   are statistically significant 

as the p values are less than 0.05 while the variables To make use of the Skills, To be economically independent, 

To gain experience and Convenient are not statistically significant as the p values are more than 0.05. Hence it is 

ascertained that the students prefer employment mainly to get Financial Security and to Utilize idle time 

purposely 

Table 2 Paired Samples Statistics for the Impact of Students’ Employment 

 

Paired Samples Statistics 

 Mean N Std. 

Deviation 

Std. Error 

Mean 

Pair 1 
Income (Before) 13370.00 100 5771.59 577.159 

Income (After) 15840.00 100 5742.52 574.252 

Pair 2 
Expenditure (Before) 2309.09 99 2397.41 240.949 

Expenditure (After) 2751.52 99 2683.11 269.662 

Pair 3 
Savings (Before) 394.00 100 843.97 84.397 

Savings (After) 936.00 100 1137.21 113.721 

               Source: Derived 

The impact of employment for college students were measured with the help of the parameters such as income, 

Expenditure and Savings and it is found that there is considerable improvement in all the three cases except one 

student has not increased the expenditure. The average family income before getting employment is Rs. 13370 

and is increased to Rs. 15840 after being employed, the average expenditure for 99 students before getting 

employment is Rs.2309.09 and is increased to Rs. 2751.52 after being employed and the average savings for the 

students before getting employment is Rs. 394 and is considerably increased to Rs. 936.00 after being employed 

Table 3 Paired Samples Correlations for the Impact of Students’ Employment 

 

Paired Samples Correlations 

 N Correlation Sig. 

Pair 1 Income (Before) & Income (After) 100 .989 .000 

Pair 2 Expenditure (Before) & Expenditure (After) 99 .969 .000 

Pair 3 Savings (Before) & Savings (After) 100 .759 .000 

         Source: Derived 

The paired sample correlation reveals the fact that there is positive and close association prevails before and 

after getting employment for student learners. The association is more in case of the impact of income (.989), 

Expenditure (.969) and Savings (.759). All the three aspects are statistically significant as the p values are less 

than 0.05.  

Table 4 Paired Samples Test for the Impact of Students’ Employment 

 

Paired Samples Test 

 Paired Differences t df Sig. (2-

tailed) Mean Std. 

Deviatio

n 

Std. Error 

Mean 

95% Confidence 

Interval of the 

Difference 

Lower Upper 

Pair 1 
Income (Before) - Income 

(After) 
2470.0 862.49 86.249 -2641.14 -2298.86 28.64 99 .000 

Pair 2 
Expenditure (Before) - 

Expenditure (After) 
442.42 696.80 70.031 -581.40 -303.45 6.32 98 .000 

Pair 3 
Savings (Before) - 

Savings (After) 
542.00 740.35 74.035 -688.90 -395.10 7.32 99 .000 

Source: Derived 
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As per the Paired Samples Test, it is noted that the mean difference is more in case of income (Rs.2470) and that 

of savings is Rs.542, but in case of Expenditure the mean difference is Rs. 542. As far as the t values are 

concerned, Income (t: 28.64, p: .000), Expenditure (t: 6.32, p: .000) and Savings (t: 7.32, p: .000). The impact in 

all the three cases is statistically significant as the p values are 0.000 which is less than 0.05.  

CAUSES OF STRESS AMONG STUDENT EMPLOYEES 

Stress is common in every college student's life; not only because of the amount of course work or the 

expectations to succeed, but also because of their lives away from the classroom. Stress is defined as a force 

applied to distort the body, accompanied by physical, psychological, or social complaints or dysfunctions. 

Work-related stress can come from any kind of situation - work content, work organization, work environment, 

lack of communication, etc. - and it differs from person to person. The importance of work-life balance has been 

gaining ground in recent years to capture a wider range of groups, including students combining full-time study 

with part-time employment. Finding a balance can be complex and challenging for many individuals and 

students. Adverse effects of this imbalance were found in the form of missed lectures, health problems, 

increased stress, and lack of sleep. Working students face many challenges: they must balance work, school, 

extracurricular activities, and personal life. Several studies reflected the fact that this balancing act goes hand-in 

hand with the level of stress. In addition to offering financial independence and satisfaction, a job provides both 

training and experience and helps students develop time-management and confidence skills. The following table 

gives the causes of Stress among Student Employees in Tirunelveli district.  

Table 5 KMO and Bartlett's Test Causes of Stress among Student Employees 

 

KMO and Bartlett’s Test 

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. .607 

Bartlett’s Test of Sphericity 

Approx. Chi-Square 1589.411 

df 231 

Sig. .000 

                         Source: Derived                

The Sampling Adequacy test for the Stress among Student Employees is tested through KMO and Bartlett’s 

Test and the result reveals that the value of Kaiser-Meyer-Olkin Measure of Sampling Adequacy is 0.607 which 

just adequate for further analysis with the Chi-Square value of 1589.411 with the degrees of freedom of 231. 

The statements taken for analysis are statistically significant as the p value is 0.000 which is less than 0.05.  

Table 6 Causes of Stress among Student Employees 

Rotated Component Matrix 

 Components 

Work 

Stress 

Economic 

Stress 

Personal 

Stress 

Bad work environment .829 .082 -.170 

Lack of co-workers’ understanding  .808 .123 -.132 

Lack of assertiveness .784 .139 .102 

Hard work  .746 -.007 .271 

Ill treatment without knowing the situation .687 -.095 .140 

Pessimistic Attitude .598 .331 .326 

Imperfections in the job .562 .342 .212 

Low self esteem .545 .102 .239 

Difficulty in travelling .521 -.197 .392 

Can’t attend special classes .462 .323 .258 

Financial pressures .069 .865 .133 

Low income .323 .755 -.131 

Managing time schedule for job and study -.289 .735 .243 

Restlessness .167 .699 .135 

Lack of social support .378 .519 .211 
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Interference of relatives and neighbors -.054 .399 .300 

Lack of subject knowledge .167 .145 .724 

Misunderstanding with family/friends .017 .212 .687 

Lack of work knowledge -.039 .281 .672 

Unnecessary worries .403 .003 .626 

Procrastination (Postponement) .144 .076 .500 

Temperament/anger .468 .013 .478 

% of Variance 23.80 15.27 14.29 

Cumulative % 23.80 39.07 53.36 

% to total 45 29 27 

Extraction Method: Principal Component Analysis.  

 Rotation Method: Varimax with Kaiser Normalization. 

               Source: Derived 

Work Stress: as the part time student employees are balancing between work and employment, naturally they 

are affected by work stress. This factor consisting of ten statements namely Bad work environment (.829), Lack 

of co-workers’ understanding (.808), Lack of assertiveness (.784), Hard work (.746), Ill treatment without 

knowing the situation (.687), Pessimistic Attitude (.598), Imperfections in the job (.562), Low self esteem 

(.545), Difficulty in travelling (.521) and Can’t attend special classes (.462). This factor has a variance of 23.80 

percent and form 45 percent out of total.   

Economic Stress: This factor consisting of six statements namely Financial pressures (.865), Low income 

(.755), Managing time schedule for job and study (.735), Restlessness (.699), Lack of social support (.519) and 

Interference of relatives and neighbors (.399). This factor has a variance of 15.27 percent and form 29 percent 

out of total.   

Personal Stress: This factor consisting of six statements namely Lack of subject knowledge (.724), 

Misunderstanding with family/friends (.687), Lack of work knowledge (.672), unnecessary worries (.626), 

Procrastination (Postponement) (.500) and Temperament/anger (.478). This factor has a variance of 14.29 

percent and form 27 percent out of total.   

 

Table 7 Component Transformation Matrix 

 

Components Work Stress Economic Stress Personal Stress 

Work Stress .778 .419 .468 

Economic Stress -.595 .729 .338 

Personal Stress -.199 -.541 .817 

Extraction Method: Principal Component Analysis.   

 Rotation Method: Varimax with Kaiser Normalization. 

                 Source: Derived 

The factor Work Stress has positive association with Economic Stress (0.419) and  Personal Stress (0.468), 

Economic Stress has positive association with Personal Stress (0.338) and negative association with Work 

Stress (-0.595) and Personal Stress has negative association with Economic Stress (-0.541) and  Work Stress (-

0.199). Thus it is inferred that it is the work stress which leads to economic and personal stress.  
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Figure 1 Scree Plot  

 
The scree plot shows that there are three statements which are above the eigen value of one and are 

sloping upwards and the rest nineteen statements are ranked below the eigen value of one and are sloping 

downwards.  

PATH ANALYSIS FOR THE STRESSORS 

The identified stressors such as work stress, personal stress and economic stress are put into analysis with the 

help of path analysis and find its suitability by the goodness of fit. The parameters taken here are chi square, 

CFI, GFI, AGFI, P value and RMESA. The values thus obtained are measures against the standard limits to find 

the fitness.  

Figure 2 Model 1 for the Stressors  

 
 

Table 8 Results of Goodness of Fit Test for SEM 

Model 

Chi-

square 

Value 

Df 
Normed 

Chi-Square 
P-Value GFI AGFI CFI RMESA 

Study model 5.497 1 5.497 0.019 0.965 0.791 0.185 .213 

Recommended value   Below 3 > 0.05 >  .9 >  .9 >  .9 <  .08 

Source: Derived 

Here in this model work stress is considered as the base which leads to economic stress and personal stress.  As 

per the goodness of fit for SEM, it is noted that the chi square (5.497) is more than the limit of 3, p value is 

0.019 which is less than 0.05 and is statistically significant, GFI (0.965) fits the requirement of greater than 0.9, 

AGFI (0.791) which is less than the standard limit of 0.9, CFI (0.185) which is much less than the requirement 

limit of 0.9 and RMESA (0.213) which couldn’t reach the standard limit of less than 0.08. Hence this model is 

not aptly fit as per the goodness of fit test. 
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Figure 3 Model 2 for the Stressors  

 
 

Table 9 Results of Goodness of Fit Test for SEM 

Model 

Chi-

square 

Value 

Df 
Normed 

Chi-Square 
P-Value GFI AGFI CFI RMESA 

Study model 3.183 1 3.183 .074 0.979 0.876 0.604 .149 

Recommended value   Below 3 > 0.05 >  .9 >  .9 >  .9 <  .08 

Source: Derived 

This model expresses economic stress as the base which leads to work stress and personal stress.  As per the 

goodness of fit for SEM, it is noted that the chi square (3.183) is less than the limit of 3, p value is 0.074 which 

is above 0.05, GFI (0.979) fits the requirement of greater than 0.9, AGFI (0.876) which is less than the standard 

limit of 0.9, CFI (0.604) which is less than the requirement limit of 0.9 and RMESA (0.149) which couldn’t 

reach the standard limit of less than 0.08. Hence this model is aptly fit as per the goodness of fit test. 

 

CONCLUSION  

Across the varied economic and personal circumstances, students and their families may wonder what impact 

working while in college has. Determining the answers to these questions can be tricky because students’ 

socioeconomic status can play a significant role in predicting how working while learning might affect them. 

There are material differences in the experiences of low-income and higher-income students who work, 

including the reasons students work, how much they work, the kinds of jobs they have, how they pay for 

education and their resulting education and career outcomes. Working while attending college tends to hurt low-

income students, though it is not clear if the number of hours worked has the greatest impact on suboptimal 

academic outcomes. The study which has been conducted among 100 student employees from different Arts and 

Science Colleges of Tirunelveli District reveals that the students prefer employment mainly to get Financial 

Security and to utilize idle time purposely. There is positive impact on income, expenditure and savings due to 

employment which is proved through paired sign test. The causes of stress are tested through factor analysis and 

the factors filtered are grouped under three components namely Work Stress, Economic Stress and Personal 

Stress and it is inferred that it is the work stress which leads to economic stress and personal stress which is 

proved by the transformation matrix and path analysis. The conclusion derived from the analysis that the student 

employees prefer part time jobs out of economic necessity due to various reasons and are suffering due to 

economic stress and personal stress. Hence it is suggested that it is the duty of the employers and well as 

educators to   give a viable solution to the student employees to get rid of the stress by providing suitable 

amenities and accessories both at work place and at educational institutions. Further it is suggested from the 

analysis that the college students must be accepted and understood by both the family members and educators to 

brighten their lives both financially and academically.  
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